Psychosocial Well-being Officer — EU PROJECTS DEPARTMENT, AĠENZIJA SAPPORT
(JobsPlus Permit No: 390/2018—Issue No. 2)

*Nomenclatures denoting the male gender include also the female gender.
Aġenzija Sapport invites applications for the position of Psychosocial Well-being Officer, in the EU Projects Department.
This position may be part financed by the European Union under the European Social Fund.
Duration of assignment and Conditions
The selected candidate will enter into a fifteen (15) month assignment (or until the termination of the Project, whichever comes
first) as a Psychosocial Well-being Officer, at Aġenzija Sapport. Since this position is time-barred and linked to the completion of
specific tasks, the position of Psychosocial Well-being Officer falls under Regulation 7(4) of Subsidiary Legislation 452.81 entitled
"Contracts of Service for a Fixed Term Regulations".
This position is a full-time position. The salary attached to the position of Psychosocial Well-being Officer is €19,318 (for the year
2019).
Duties
The Psychosocial Well-being Officer will be responsible for supporting persons with disability throughout the training and work
placement phases of the INK Project, being an EU funded project aimed at maximising the abilities of persons with disability,
supporting their chances of inclusion in the labour market and strengthening their social engagement. To achieve such aim, the
project follows a three-year roadmap consisting of the following deliverables: training and support, skills and site audits,
certification and recognition, research and innovative measures, as well as transnational cooperation. Six independent-living
training centres serve as facilities from which training will be provided, and an INK employment placement scheme has been
established to integrate some beneficiaries into mainstream employment.
The duties of Psychosocial Well-being Officer shall include:

Overseeing the integration and inclusion of persons with disability in the workforce;

Liaising with the Job Coach and Social Mentor to discuss any potential issues that might arise during the training phase and
the work placement phase;

Discuss with the mental health professional and plan interventions;

Conduct interventions in line with the advice and guidance provided by the mental health professional;

Provide support to persons with disability on a psychosocial and social level;

Providing assistance in matters such as possible behaviour issues;

Providing guidance and assistance to clients in any personal and social matters as required;

Assist persons with disability to discover and overcome personal barriers;

Ensure the successful fulfilment of the training and job placement phases;

He/she is expected to follow up persons with disability through job visits and providing support during the training phase as
necessary.
The Psychosocial Well-being Officer will form part of a multi-disciplinary team that assists persons with disability throughout the
training and job placement phases and enables them to achieve their optimum potential during the duration of the project and
beyond.

www.sapport.gov.mt

Eligibility requirements
By the closing time and date of this call for applications, applicants must be in possession of a recognised Bachelor’s
qualification at MQF Level 6 (subject to a minimum of 180 ECTS/ECVET credits, or equivalent, with regard to programmes
commencing as from October 2003) or higher in a relevant social science including Psychology, Social Work, Youth and
Community Studies, Disability Studies or a comparable Professional qualification.
Moreover, applicants in their final year following a qualification in the area of studies mentioned above are also eligible to
apply. They will be offered a more junior position in the interim until the final qualification is obtained.
Applicants are required to:
Have a valid driving licence and are ready to drive their own car for work purposes
Able to communicate in Maltese and English, and engage effectively with persons with different abilities.




Prospective applicants should note the requirement to produce MQRIC recognition statements in respect of their qualifications
from NCFHE, or other designated authorities, as applicable, as per provisions applicable to this call for applications.
Submission of supporting documentation
Qualifications and experience claimed must be supported by certificates and/or testimonials, copies of which should be
attached to the application. Scanned copies sent electronically are acceptable. Original certificates and/or testimonials are to
be invariably produced for verification at the interview.
Selection procedure
Eligible applicants will be assessed by a Selection Board to determine their suitability for the position.
Submission of applications
Interested individuals are to submit the following documents by the closing date:

an application form (downloaded from the Agency’s website);

a detailed Curriculum Vitae;

copies of the pertinent qualifications;

one (1) reference letter;

a police conduct collected in the three months prior to applying for this vacancy which is to be presented during the interview;

official proof of work experience (such as a Job History Sheet from Jobsplus/reference letter).

Applications can be submitted either via conventional mail to :
Human Resources Office, Aġenzija Sapport, Patri Ġwann Azzopardi Street, Santa Venera, SVR1614
Or by email on recruitment.sapport@gov.mt

Applications will be accepted by Friday 20th September 2019
Late applications will not be considered

Operational Programme II- European Structural and Investment Funds 2014-2020
“Investing in human capital to create more opportunities and promote the wellbeing of society”
Project part-financed by the European Social Fund
Co-financing rate: 80% European Union; 20% National Funds

